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OUR OFFER 
 
 
To take some of the pressure off schools by: 
 

Ç Organising and delivering a wide range of learning activities and tailor-made 
programmes. 
 

Ç Engaging business people to help students develop attitudes, skills and 
competencies that are important for their future employment. 
 

Ç Developing new curriculum materials as a vehicle for accreditation and evaluation of 
student learning. 
 

Ç Providing advice, guidance and staff development related to Enterprise and Work-
Related Learning, leading to schools achieving the Devon & Cornwall Work-Related 
and Enterprise Learning Quality Award. 
 

Ç Helping schools to deliver a framework for Economic wellbeing  - career, work-
related learning, enterprise and also providing support for vocational education and 
14-19 diplomas. 

 
Ç Providing evidence related to projects and programmes that can make a positive 

contribution to the Ofsted Self-Evaluation Form e.g. views of stakeholders; personal 
development and well being; meeting the range of needs and interests of learners; 
effective links and the extent to which employersô needs are met through developing 
work-related skills. 
 

 

 
 
Tamar EBP staff has extensive experience of education and business and has a good 
relationship with many local businesses. 
 
We work closely with schools and businesses to provide young people with work-related 
experiences that will help to develop their creativity, enterprise capability and raise 
achievement. 
 
We are currently developing curriculum materials, with employer involvement, that can 
support 14-19 Diplomas. 
 
Ready-made or customised programmes are provided to support individual school/college 
development plans and national developments, in line with the resources available. 
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SERVICE COSTS 
 
 
We aim to provide value for money, for any school resources that are used to purchase 
Tamar EBP services. 
 
Our prices reflect the fact that the DCSF EBL grant funding for Education Business 
Partnership organisations has been reduced and that SRB funding is no longer available.   

SUBSCRIPTION SERVICE 

 
Schools can use their subscription ópurchasing unitsô to reserve tailor-made activities or for 
any of the following ready-made programme options. 

OPTIONAL PROGRAMMES 

 
Tamar EBP can offer ready-made or tailored programmes to meet the needs of individual 
schools.  To assist planning we have included suggested programme options for your 
information. 
 
Please contact us if you need advice or more information. 
 
 
 
 
CONFIRMATION OF REQUIREMENTS APRIL 2009 - 2010 
 

 

ACTION: 
 
Please return your order forms to Tamar EBP as soon as possible, giving us an idea of 
the level of service that will be required. 
 
On receipt of this, Nicky Puckey will ring to make an appointment to visit, to agree 
identified needs and a detailed action plan.  This will enable us to book dates and to 
facilitate planning, organisation and delivery across the year. 
 
 
E-mail: nicolapuckey.tebp@seymourhouse.org.uk  
Tel:  01752 608948 
 

 
 

mailto:nicolapuckey.tebp@seymourhouse.org.uk
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SERVICE CHARGES SUMMARY 
 
 

 
WORK-RELATED,  BUSINESS & ENTERPRISE ACTIVITIES SERVICE 

 

 
Basic Package    
Subscription for all secondary students in school                               £1 
 

 
Comprehensive Package 
Subscription for all secondary students in school                               £4 
 

 
 
 

  
WORK EXPERIENCE PLACEMENT (DUTY OF CARE) SERVICE  

 

 
Basic Package 
£46 per placement (minus £22 subsidy from EBL LA funding)       £24 
 

 
Comprehensive Package 
£48 per placement (minus £22 subsidy from EBL LA funding)       £26 
 

 
 
 

DIPLOMA PREMIER SERVICE 
(Co-ordinated approach for Employer Engagement with  

recorded evidence of school/student activities ï Diploma specific content) 

 

 
Tailored Package for 
Diploma Teaching Groups 
Curriculum-linked óExperience in the 
Workplaceô ï Minimum of 10 students 
 

 
                

£15 per student 
per day 

 
Individual support for individual students 
Curriculum-linked óExperience in the 
Workplaceô  
 

 
Individually negotiated     

 based upon requirements 
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SERVICE DETAILS 
 

 
WORK-RELATED,  BUSINESS & ENTERPRISE ACTIVITIES SERVICE 

 

 
BASIC PACKAGE 
£1 subscription for all secondary students in school  
 
Service provided: 
 
a)  One whole year group activity, with choices from: 
 

Property Market Half day ï Years 10/11 

Trading Places Half day ï Years 10/11 

Café au Lait Day 

Retail Experience Day 

Social Enterprise (Shake, Rattle & Role) Day 

Carousel of activities (e.g. Enterprise, Careers, 
Employability, Technology etc.) 

Day 

Hatters ï design  & make business Day 

 

PLUS   
 
b) óYouôre Hiredô for Year 12 students (approx. 100 students per school, with  
     number of schools involved to be agreed) 
 
c)  Local support for Young Enterprise 
 
d)  Investors in WREL quality award support 
 
e)  Professional Development Placements ï teacher placements/visits into  
     business 
 
f)  Option to buy in additional tailored activities to meet school needs 
 
 
COMPREHENSIVE PACKAGE 
£4 subscription for all secondary students in school 
 
(This subscription gives an allocation of ópurchasing unitsô to schools, on the basis of 
student numbers ï see order sheet for unit allocation.) 
 
Service provided: 
 
a) Schools have the choice to use their purchasing units to best achieve their specific 
learning and achievement objectives. 
 
A list of example activities is given over the page: 
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Activities Purchasing Units 
For example: Up to 120 

students 
Up to 180 
 students 

Up to 240 
students 

Property Market 8  16 

Trading Places  8  16 

Café au Lait 8 12 16 

Retail Experience 8 12 16 

Social Enterprise (Shake, Rattle & Role) 8 12 16 

Carousel of activities (e.g. Enterprise, Careers, 
Employability, Technology etc) 

8 12 16 

Hatters ï design  & make business 8 12 16 

Use of TEBP OCN Registered Centre for óSTEP-
UPô and internal verification service 
(schools to pay registration and certification) 

 
4 

 
6 
 

 
8 

Motivation & Employability Skills session óReach 
for the Skyô e.g. as part of the schoolôs prev. 
NEETôs strategy (up to 20 students) 

 
4 

Leadership, Teambuilding & Decision-making 
session   (up to 15 students) 

 
4 

Yr 9 Interactive introduction to a specific Diploma-
related occupational sector (up to 30 students) 

 
4 

Specific tailor-made curriculum module delivery- 
e.g. BTEC module, Diploma module, STEM 
module etc.    (up to 30 students) 

 
4 

Mock Interviews, recruiting each employer to work 
with 10 students  (up to 100 students) 

2 

Careers Talks, Specialist Subject Talks, recruiting 
one speaker per tutor group (up to 4 tutor groups) 

 
2 

Company Visits, organising 3 company visits per 
tutor group  (10 students per visit) 

 
2 

 

PLUS 
b) Invitation for students to compete in city-wide Enterprise Week Challenge 
 
c)  óYouôre Hiredô for Year 12 students (approx. 100 students per school, with  
     number of schools involved to be agreed) 
 
d) Local support for Young Enterprise 
 
e) Investors in WREL quality award support 
 
f) Professional Development Placements ï teacher placements/visits into  
   business 
 
g) Option to buy in additional tailored activities to meet school needs 
 
h) óCentreLinkô WRL Publications (Warwick University)  
 
i) Immediate response for support/data required for Ofsted, GOSW, etc. 
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WORK EXPERIENCE PLACEMENT (DUTY OF CARE) SERVICE  

 

 
 
 
BASIC PACKAGE 
 
 
£46 per placement (minus £22 subsidy from EBL LA funding)              £24 
    
Company pre-placement suitability checks, define Job Descriptions, identify 
CRB, Individual Student Placement Contracts, Tutor Visit paperwork for each 
student including Job Descriptions, LA guidance, Employer/School helpline, 
including placement suitability visits etc. for extended placements across the 
year and Placement Certification. 
 
 

 
 
 
COMPREHENSIVE PACKAGE 
 
 
£48 per placement (minus £22 subsidy from EBL LA funding)     £26 
 
Tamar EBP will provide a single point of contact brokerage service on behalf 
of schools and colleges.   
 
Recruiting employers to offer a pool of placements on a website accessible by 
individual schools, available in 5-day blocks.  Company pre-placement 
suitability checks, define Job Descriptions, identify CRB, Individual Student 
Placement Contracts, Tutor Visit paperwork for each student including Job 
Descriptions, LA guidance, Licences, Employer/School helpline, additional 
Health & Safety training courses in Agriculture and Construction throughout 
the year for student, plus Training/Briefing Sessions for school staff, use of 
national network for placement visits, association with Trident nationally, 
specific student health & safety courses.  
 
Additional placements can be provided for vocational needs.  Placement 
Certification. 
 
 
 

 
See further details in programme descriptions on pages 37 & 38. 
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DIPLOMA PREMIER SERVICE 

(Co-ordinated approach for Employer Engagement with  
recorded evidence of school/student activities) 

Tailored package for Diploma Teaching Groups                 £15 per student 
Curriculum-linked óExperience in the Workplaceô                             per day 
Minimum of 10 students                                                                   
 Individual support for individual students                     Individually negotiated 
Curriculum-linked óExperience in the Workplaceô                   based upon needs  
  
Tamar EBP currently engages approximately 42% of Plymouth businesses to 
support learning in schools.  Involving even more employers, in the current 
economic climate, is going to be very challenging and the kind of support we 
can achieve will be very much down to the wishes and availability of 
employers. 
 
To achieve sufficient óExperience in the Workplaceô for Diploma students we 
may need to utilise the combination of 3 approaches to engage a breadth of 
employer involvement.  The 3 approaches involve: 
 
(a) Curriculum-linked Placement in the workplace 
(b) Curriculum-linked Visits in the workplace 
(c) Curriculum-linked Work scenario/simulation based upon a real workplace. 
  
Tamar EBP will provide a single point of contact brokerage service on behalf 
of the Diploma Teaching Groups and schools.  
 
The service will involve organising a 10-day package of óExperience in the 
Workplaceô over 2 years for a group of students or for individual students if 
needed. 
 
(a)  Tamar EBP will recruit employers; individually negotiate work placements 
relating to the curriculum elements identified; and liaise with employers as 
needed.  The service includes company pre-placement suitability checks, 
defining Job Descriptions, identifying CRB issues, providing individual student 
placement contracts.  It will provide tutor visit paperwork for each student, 
including Job Descriptions, LA guidance, employer/school helpline and 
placement certification.  
 
(b) and (c)  Tamar EBP will recruit businesses that are able to host 
experience in the workplace visits.  With sufficient notice, Tamar EBP will also 
recruit businesses that are able to enrich teaching and learning through work 
scenario/simulation based upon real business practice and applications.   
 
Each Diploma Teaching Group will need to clarify the areas of the curriculum 
& level that they are seeking to be supported through employer involvement. 
 
Over time it may be that we can put together an óExperience in Workô template 
for each Diploma, which will give employers an example of what kind of tasks 
and experiences are needed.  This could possibly be informed through a 
programme of teacher placements in the workplace.  
 



 

- 11 - 

 

OPTIONS: 

 
Description:  ñProperty Market Boom or Bustò is a fast action business and 

enterprise challenge.  Teamwork and communication is the very 
essence of this stimulating but thoroughly enjoyable competition.  The 
aim of the game is to generate as much profit as possible.  Teams 
transform themselves into Property Development Companies. 
Following a skills analysis, roles are delegated.  Tasks involve 
designing layout of properties, the negotiation of best prices, money 
management and accountability for things such as taxation and loan 
repayments. 
 
A large hall is required for the delivery of this business simulation. 
 

Target Audience: Key Stage 4 & post-16 students. 
 

Aims:  Ç To develop an understanding of business and enterprise in the 
property development sector. 

Ç To create an understanding of commercial awareness and the 
changing economy. 

Ç To provide an opportunity for students to engage with business 
professionals in their area of expertise. 

Ç To experience many basic areas of business which are brought to 
life through role play 

 
Non-Subscription 
Cost: 

£12.00 per student.  Maximum of 120 students. 

 

Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 
Employability skills Enterprise capability (knowledge, skills and attitude) 

Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude  

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence  

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts 
P 

Implementing a plan  

Engage with business world applications  Evaluating outcomes  

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action  

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

 Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

 

Propose practical ways forward, breaking these down into 
manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

P 

PROPERTY MARKET ï BOOM OR BUST 
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Description:  Trading Places is a business and enterprise challenge team activity 

where each member takes on a crucial role.   
 

Teams work as wholesale companies who source in t-shirts from 
international manufacturing companies, these are then screen-printed 
ready for sale to the retail industry. 
 

Tasks within each team include buying, screen-printing, managing 
operations, sales, financial accounts and the overall management of 
the company. 
 

Companies need to think about price variations, minimum orders, lead 
times, transportation costs, import duties, VAT, etc. 
 

A large hall is required for the delivery of this business simulation.   
 

Target Audience: Key stage 4 or post-16 students. 
 

Aims:  To develop an understanding of business and enterprise. 
To bring to life the world of supply and demand. 
To encourage decision-making and diversity. 
To learn that research is vital in business. 
 

Non-Subscription 
Cost: 

£12.00 per student.  Maximum of 120 students. 
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture 
P 

Undertake tasks set in work contexts 
P 

Implementing a plan 
P 

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

P 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

TRADING PLACES 
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Description:  IMPORT-ant Relations is an international trading game which involves 

team work but also the ability to use ones own initiative in an activity 
which requires quick thinking and plenty of decision making.   
 
Working as importers representing a reputable UK import agency, 
teams are presented with a choice of commodities (such as tea, 
cotton, gold, rice etc) to source in from a number of countries.  
Keeping an eye on ever changing exchange rates and making 
comparisons on the price of goods from supplying countries means 
important choices need to be made.  A number of customers are ready 
to purchase these goods once imported but the prices they are 
prepared to pay vary, due to the economic climate at any one time. 
 
A large hall is required for this business simulation. 
 

Target Audience: KS4 /KS5 
 

Aims:  Ç To develop a general understanding of international business. 
Ç To gain an idea about international relations, market values, currency 

diversity. 
Ç To encourage calculated decision making and communicative teamwork. 

 
Non-Subscription 
Cost: 

£12.00 per student.  Maximum of 120 students. 

 
Economic wellbeing 11-19: career,  work-related learning and enterprise 
Employability skills Enterprise capability (knowledge, skills and attitude) 

Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture 
P 

Undertake tasks set in work contexts 
P 

Implementing a plan 
P 

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

 

IMPORT-ant RELATIONS 
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Description:
 

 

ñCaf® au Laitò is a design & make business and enterprise activity. 
Students work in teams and are given the task of setting up a new 
café business in the Plymouth City Centre. 
Teams choose a location for their café, using their creativity to design 
an image for their new venture. 
Teams then work together to produce a business plan and products 
are made to create an eye catching table display (this can involve the 
input from technology departments). 
Teams make verbal presentations to promote their business idea. 
 

Target Audience: Key Stages 3 & 4 students. 

 
 

Aims:  Ç To develop an understanding and practise their business and 
enterprise skills ï including corporate image, target customers, 
product costing and presentation. 

Ç To gain a basic understanding of operations management. 
Ç To provide an opportunity for students to engage with, and learn 

from, business professionals for part of the day. 
Ç Team working to meet deadlines. 
 

Non-Subscription 
Cost: 

£10.00 per student.  Minimum of 2 tutor groups. 
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture 
P 

Undertake tasks set in work contexts 
P 

Implementing a plan 
P 

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

 

CAFÉ AU LAIT 
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Description:  Retail Experience is a team activity encouraging vital communication 

skills.   
 
This is a simulated business activity in which teams represent 
companies who are planning to come up with a main product to sell in 
the shop they are proposing to open within Plymouth. 
 
Each member of the team plays an important role from the design of 
corporate branding and the preparation of marketing materials, to 
making financial calculations in readiness for a convincing pitch to 
secure necessary funds to the local bank manager. 
 
This activity is very effective delivered over a four-week period of one 
hour per week, or delivered as a one-day activity. 
 

Target Audience: Key Stages 3 and 4 students. 
 

Aims:  To develop an understanding of business and enterprise. 
To encourage a positive attitude and effective working with others. 
To create an awareness of the importance of meeting time deadlines. 
To explore the various skills which lie within each team and show how they 
compliment each other. 
 

Non-Subscription 
Cost: 

£10.00 per student, minimum of 2 tutor groups. 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture 
P 

Undertake tasks set in work contexts 
P 

Implementing a plan 
P 

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

RETAIL EXPERIENCE 
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Description:  ñShake, Rattle & Roleò is a social enterprise day brought to life by the 

involvement of a variety of not-for-profit organisations and charities, who 
work with Tamar EBP to deliver an awareness raising, inspirational day. 
 
Students take on the role of PR and marketing consultants who are 
designated an organisation to work on behalf of and take up their cause. 
 
A really valuable day for all involved with the potential to put across very 
strong messages by students to students about the crucial work performed 
by organisations that work tirelessly locally but also on an international 
level. 
 
 
 
 
 
 

Target Audience: Key Stage 4 and post-16 students. 
 

Aims:  Ç To raise students awareness of the not-for-profit sector. 
Ç To develop an understanding of enterprise. 
Ç To encourage decision-making and diversity. 
Ç To develop creative thinking. 
 

Non-Subscription 
Cost: 

£10.00 per student.  Minimum of 2 tutor groups. 
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture 
P 

Undertake tasks set in work contexts 
P 

Implementing a plan 
P 

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

P 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

 

SHAKE RATTLE & ROLE ï SOCIAL ENTERPRISE DAY 
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Description:  
 

 

The Youôre Hired schools challenge has been designed and is delivered by 
leading local businesses.  
Challenges/work simulations each developed by one of the sponsoring 
employers test participantsô skills.  If youôre thinking along the lines of the TV 
series ñThe Apprenticeò then youôre not far off. 
 

Each school participates in two challenges over the course of the 
day. After lunch four winners are announced to go forward to the 
city-wide final in the summer term.  
 

These simulations will be genuinely challenging, allowing students to show 
off a range of skills.  Challenges are team based but the focus will be on the 
achievement within each team of individual participants. 
The prize on offer is paid work experience with one of the sponsoring 
employees during the summer months following the academic year, or at a 
time to be agreed. 
Room requirements will vary depending upon the number of students 
involved. 
 

Target Audience: Year 12 students / All Plymouth Schools 
 

Aims:  City-wide competitions to find those sixth formers with the skills that todayôs 
employers want.  Winning students will benefit from paid work experience 
with a sponsoring company. 
 

Non-Subscription 
Cost: 

Free to subscribers. 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

P 
Handling new situations/change 

P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments 
P 

Planning a venture 
P 

Undertake tasks set in work contexts 
P 

Implementing a plan 
P 

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

P 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

YOUôRE HIRED! 
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Description:
 

 

ñAirliftò is a problem solving exercise involving teamwork, delegation 
and communication. Students are set the scenario that disaster has hit 
eight remote villages. The task is to airdrop emergency aid with limited 
time and resources.  Teams must identify the problems, the 
constraints, make plans and delegate tasks appropriately to team 
members.  This is a stand-alone activity or can be built into an 
enterprise day. 
 
Materials provided. 
  
 

Target Audience: KS3 & KS4 students. 
 
Can be used as evidence towards:  

 Element 9 of the Work Related Learning Framework 

 CoPE Module 2 Challenge 8 
 

Aims:  Ç To develop problem solving attitudes whilst working as a team. 
Ç To develop social and enterprising skills. 
Ç To encourage compassionate thinking about an all too real disaster 

scenario. 
 

Non-Subscription 
Cost: 

Included in cost of ñCarouselò or if used as an extended stand-alone 
activity, £2.50 per student. 
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

 Innovation, creativity & ócan doô attitude 
P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards  

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate  Financial capability  

Learn about working practices   Business and economic understanding  

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts  Implementing a plan 
P 

Engage with business world applications  Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action  

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

AIRLIFT 
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A range of fun and challenging activities used in management training to increase motivation and encourage 
group discussion and involvement by all. 
 
The activities are good examples of learning and development tools designed to improve individual and 
teamwork performance and test skills. 
 

Target Audience: Key Stages 3 & 4 and Post-16 students.  
 

GOING FOR PROFIT 

 
Description:  
 
Time: 
3 ï 4 hours 

 
A chance to run a small business, a pizza takeaway. 
 
Teams are based in historic Villeburg which does not have a pizza takeaway. They bid 
for one of four sites and then attempt to run their business over six quarters. It is fully 
interactive so teams can (and do!) steal sales from one another. They need to identify 
their target market and go after it. One team is in the posh part of town, another in the 
student area and two are in the tourist belt. Decisions come thick and fast on whether 
to have motorcycle delivery, whether to expand, to diversify and how to deal with a 
health scare. Great fun and lots to observe on how the teams reach decisions and deal 
with setbacks! 
 

Aims:   Analysing business data  

 Teamwork 

 Making a range of business decisions 

 Competitor analysis 

 Forecasting demand 

 Satisfying a market 

 Creativity in advertising 

 Knowing your customers 
 

Non-Subscription 
Cost: 

 

£10 per student, minimum of two tutor groups 

ROLLABALL! 

 
Description:  
 
 
 
Time: 
1 hour 

 
Three teams work separately to build a three part runway. When itôs brought 
together a ping pong ball has to travel along the parts. 
 
Three teams must work together each constructing a section of a three-part runway 
that will allow a ping pong ball to travel from one end to the other by gravity alone! 
First teams must answer a number of questions to obtain the building resources they 
need. Then teams build their own segments. Good communications are needed to 
ensure the interfaces are built to the right height and width. In a tense finale, teams 
test their construction ï and euphoria erupts when the ball completes the course! 
 

Aims:   Inter-team co-operation 

 Identifies óteam playersô 

 Questioning and listening skills 

 Planning and creativity                         

 Celebration of success 
 

Non-Subscription 
Cost: 

£2.50 per student 

 

 

 

LEARNING  AND  DEVELOPMENT  ACTIVITIES 
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ANTARCTIC CHALLENGE 

Description:  
 
 
 
Time: 
3 - 4 hours 

A realistic, motivating activity in planning a complex project ï nothing less than getting to 
the South Pole & back. Culminates in persuasive presentations to sponsors. 

Teams are issued with a letter congratulating them on mounting an expedition to the 
South Pole. All the required data is held by the trainer on a series of Datacards. This 
óDatabankô is open for 5 minutes at a time at 30 minute intervals. Teams can access 
data by written request only and so start with a brainstorming session to identify what 
information they need. They gradually build up data (on sledges, fuel costs, equipment 
costs, weather details, etc) plan a route and calculate the cost of their expedition. They 
then present to a group of ósponsorsô for the necessary funds. A challenging team 
planning task that makes the classroom look like Antarctic HQ full of charts & lists. 

Aims:  Brainstorming to get ideas on the table Planning schedules and costing 
Break a project into bite-sized chunks Managing time and resources             
Need for good communication Persuasive presentations 
 

Non-Subscription 
Cost: 

£10 per student, minimum of two tutor groups 

PROJECT PLANNING 
Description:  
 
 
 
Time: 
1 to 1.5 hours 

We all work on projects. Teams practise scheduling tasks, getting the right 
number of people for the job and staying within budget. Their plans are 
computer-scored with the pass mark set at 80%. 
Teams have to plan and timetable the construction of a log cabin and come up with a 
price. They must study the brief, decide where and when to get the various materials, 
estimate the number of workers required for each stage, consider risks, and price the 
whole project. They must also decide how to stage payments to suppliers ï to avoid 
going into the red. Completed plans are entered into the computer then a detailed 
report & score is produced for each team ï the trainer announces who wins the 
contract. A logical & calm approach will win the day. 
 

Aims:  Scheduling the work Getting staff numbers right 
Managing the budget Planning for problems 
Maximising the use of resources    Contingency planning 

 
Non-Subscription 
Cost: 

£2.50 per student 

 

Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 
Employability skills Enterprise capability (knowledge, skills and attitude) 

Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work  Developing self-confidence  

Learn how and why businesses operate  Financial capability  

Learn about working practices   Business and economic understanding  

Experience of working practices and environments  Planning a venture 
P 

Undertake tasks set in work contexts  Implementing a plan 
P 

Engage with business world applications  Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action  

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 
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Description:  
 
 
 
 
Time: 
 
1.5 hours 
 
 
 

Test teamwork skills with this fun team activity, which is easy to use, fast 
paced and good teams can demonstrate their prowess and skills scoring up 
to 7000 points! 
 
 
Each team has to correctly complete as many tasks as they can within a strict time 
limit. The tasks include 71 problems in five groups: branding, special awareness, 
abbreviations, brainteasers and a one-off mind-bender. In each of three time bands 
teams select the tasks they think they can do. The more they take, the more they 
can score ï as long as they can complete them within the time band AND get them 
right! Otherwise theyôll lose points theyôve already earned! The scale of loss varies 
so teams need to be very savvy about what they take on. The better they are at 
selecting problems to fit their strengths, the better they are likely to do overall. 
 
Itôs a risky business!  Getting the balance right requires good team cohesion. 
 

Aims:  Ç To assess a groupôs attitude to risk 
Ç To show the importance of playing to team memberôs strengths 
Ç To test problem-solving skills 
Ç To assess creative and logic skills 
Ç To test attention to detail 
Ç To highlight the importance of team strategies 
Ç To identify decision makers and leaders 
Ç To break the ice and energise groups ï or just to have some fun! 

 
Non-Subscription 
Cost: 

£2.50 per student 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

 Innovation, creativity & ócan doô attitude 
P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work  Developing self-confidence 
P 

Learn how and why businesses operate  Financial capability  

Learn about working practices  
P 

Business and economic understanding  

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts  Implementing a plan  

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions  

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action  

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

RISK! 
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Description:  
 
 

Learn about enterprise by playing it! 
The óEnterprise Board Gameô introduces the concept of business enterprise 
in a new, enjoyable and surprisingly realistic way.  It captures the 
excitement of running an Enterprise and in doing so demonstrates the 
problems, disappointments, opportunities and good fortune that enterprising 
people meet in real life. 
 
There is one board game provided for each group of 5 students ï with 4 
running their own business enterprise and one student as Banker. 
The four enterprises compete for the business of the customers.  The 
businesses each own a factory, production machines, delivery trucks, sales 
representative cars and stock. 
 

Target Audience: Secondary students ï adults.  1-2 hour activity. 
25 Board Games available (125 students) 
 

Aims:  Ç The aim of each enterprise taking part in the game is to make, sell and deliver 
its products (called óStoxô) in the way that will best maximise its assets (cash in 
hand, equipment and unsold products). 
 

Ç The enterprise with the highest value at the end of the game is the winner. 
 

Ç Players are required to make decisions on investment, management, 
production, selling and delivery. 
 

Ç Players also have to cope with the results of their decisions. 
 

Non-Subscription 
Cost: 

 £2.50 per pupil    

 

Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 
Employability skills Enterprise capability (knowledge, skills and attitude) 

Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change 
P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate 
P 

Financial capability 
P 

Learn about working practices   Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts  Implementing a plan  

Engage with business world applications 
P 

Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action  

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

P 

ENTERPRISE BOARD GAME 
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Description:  This is a series of activities and materials based around the ñWork 

Based Placementò unit of ñCareers Education and Preparation for 
Working Lifeò. 
 
Tamar EBP deliver a half day programme, or it can be split into 
individual one hour sessions, tailored to your requirements, to provide 
an understanding of: 
 
Ç The benefits that a work placement can bring 
Ç The need for Health & Safety in the workplace  
Ç The different rights, roles, responsibilities and relationships of 

employees  
Ç Recognising the value of work in terms of personal development  
 

Target Audience: Key Stage 4 and post-16 students. 
 

Aims:  Ç To enable students to be able to participate responsibly within a 
working environment 

Ç To be able to recognize Health & Safety hazards within a 
workplace 

Ç To have a greater understanding of the need for discipline in the 
workplace 

 
Non-Subscription 
Cost: 

£5 per student  
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

 Handling new situations/change  

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude  

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work  Developing self-confidence  

Learn how and why businesses operate  Financial capability  

Learn about working practices  
P 

Business and economic understanding  

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts  Implementing a plan  

Engage with business world applications  Evaluating outcomes  

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions  

Work towards goals, showing initiative, commitment and 
perseverance 

 Present a persuasive case for action  

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

 Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

 Evaluate experience and learning to inform future progress 
P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

IN WORK 
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Description:  A service designed to find business people to support 

projects/vocational learning delivered in school or education outside 
the classroom. 
 
We will use our knowledge and extensive database to find business 
partners to deliver talks to a group of students, arrange for student 
groups to visit local companies to support vocational and WRL 
objectives, help with a project, or to support part of a business 
awareness day. 
 

Target Audience: Pre and post-16 students. 
Aims:  Ç To introduce students to real business personnel/employers 

Ç To raise studentsô business awareness and economic 
understanding 

Ç To understand working practices, the importance of attitudes, skills 
and qualifications 

Ç To understand career pathways available in different employment 
sectors 

Ç To support vocational, work related and careers education for 
students in Key Stage 3 / 4 / 5. 

Ç To enable teachers to identify the particular students needs and to 
agree the objectives with the Company prior to the visit. 

 
Non-Subscription 
Cost: 

£225 per activity  Up to 4 tutor groups 
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and understand 
available options 

P 
Handling new situations/change  

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude  

Use experience of work to extend understanding of 
careers and work 

P 
Recognising opportunities/risks/rewards 

P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate  Financial capability  

Learn about working practices  
P 

Business and economic understanding 
P 

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts  Implementing a plan  

Engage with business world applications  Evaluating outcomes  

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions  

Work towards goals, showing initiative, commitment and 
perseverance 

 Present a persuasive case for action  

Generate ideas and explore possibilities  Support conclusions, using reasoned arguments and evidence  
Try out alternatives or new solutions and follow ideas 
through 

 Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks  Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down into 
manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

P 

 

BUSINESS/COMMUNITY VOLUNTEERS 
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Description:  A nationally recognised accredited Open College Network qualification. By 

undertaking five units, plus an external assessment, OCNôs ñCareers 
Education & Preparation for Working Lifeò will give students a certificate at:  

Ç Level 1 = two GCSE at grades D/G 
Ç Level 2 = two GCSEôs at grade A/C 

Compulsory units 
Ç The Changing World of Work 
Ç Career Education & Management 
Ç Work Related Aspects of Citizenship 

 
Plus 2 out of 3 optional units 

Ç Work Based Placement 
Ç Financial Literacy & Money Management 
Ç Information Technology in a Vocational Context 

 

Target Audience: Key Stage 4 and post-16 students. 
 

Aims:  Ç To improve studentsô learning and achievement 
Ç To reward achievement of learning (PHSE, Citizenship, Work Experience) with a 

recognised qualification and certification 
Ç To prepare students for the world of work 
 

Cost: 
 

 
 

£62.50 per student (OCN registration, external moderation, external assessment and 
certification fee) plus one off advice & guidance fee of £475 for 120 students, £675 
for 180 students & £880 for 240 students.  This includes advice & support by our 
internal moderator, teacher briefing on the assessment process, resource pack 
which can be used as a guideline for delivering the sessions, 2 internal moderations. 
NB Although OCN had planned to discontinue this qualification from August 2008, they have 

now decided to continue with it, in addition to a new Step-UP qualification from September 
2008.  See the following page for details. 

 

Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 
Employability skills Enterprise capability (knowledge, skills and attitude) 

Relate own strengths to career intentions and understand 
available options 

P Handling new situations/change P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P Innovation, creativity & ócan doô attitude P 

Use experience of work to extend understanding of 
careers and work 

P Recognising opportunities/risks/rewards P 

Learn from contact with people who work P Developing self-confidence P 

Learn how and why businesses operate P Financial capability P 

Learn about working practices  P Business and economic understanding P 

Experience of working practices and environments P Planning a venture P 

Undertake tasks set in work contexts P Implementing a plan P 

Engage with business world applications P Evaluating outcomes P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals P Organise time and resources, prioritising actions P 
Work towards goals, showing initiative, commitment and 
perseverance 

P Present a persuasive case for action P 

Generate ideas and explore possibilities P Support conclusions, using reasoned arguments and evidence P 
Try out alternatives or new solutions and follow ideas 
through 

P Act as an advocate for views and beliefs that may differ from 
their own 

P 

Take responsibility, showing confidence in themselves 
and their contribution 

P Evaluate experience and learning to inform future progress P 

Anticipate, take and manage risks  Identify improvements that would benefit others as well as 
themselves 

 

Propose practical ways forward, breaking these down into 
manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

 

ACCREDITATION FOR CAREERS ED. & PREPARATION FOR WORKING LIFE 
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Description:
  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
NOCN Step-Up (Steps Towards Enabling Progression) is an exciting new range of  
bite sized units which offer students a wider, more engaging and personalised curriculum 
choice.  The units provide an opportunity for their achievements to be recognised and 
certificated.  The qualification is ideal for providing alternative options for a wide range of 
learners including both the disengaged, and gifted & talented. 
 
 
 

Level Title Credit 
Value 

Points Approx 
equivalent 

GCSE 

Guided 
learning 

hours 

OCN 
Registration cost 

per student 

Entry 
Level 
(Entry 3) 

Award 3 3.5 TBC 30 £16 

 Certificate 15 14 TBC 150 £47 

 Diploma 37 28 TBC 360 £89 

       

Level 1 Award 6 12.5 ½ GCSE @ E/F 54 £16 

 Certificate 21 50 2 GCSE @ E/F 189 £47 

 Diploma 39 100 4 GCSE @ E/F 351 £89 
 

To view the units go to: www.nocn.org.uk/products/qcf -qualifications   
  
 

 
Target 
Audience: 

 
Key Stage 4  
 
 

 
Aims:  

 
Ç To engage and motivate students to identify their individual strengths for progression 

to post-16 study and employment 
Ç To provide learning opportunities that are stimulating and engaging 
Ç To recognise learning achievements through NOCN credits and other recognised 

qualifications 
 
 

Non-
Subscription 
Cost: 

Ç Registration fee to OCN (as above) 
 
Ç One-off set up cost with EBP staff     £400 

o (Use of Tamar EBP as an accredited centre, provision of Internal Verifier, 
initial advice & guidance plus ongoing unlimited support) 

 
Ç One of the following, or a combination of: 

o Resource packs (already written)   £250 per unit 
o New resource packs (on request by school) £500 per unit 
o Approval of resource pack (written by school) £25   per hour  
o Internal moderation of portfolios (10 ï 20% sampling) 

Á 1 ï 50 students    £20 per head 
Á 51 ï 200 students    £15 per head 
Á 201 + students    £12 per head 

 
An advantage with the Step-UP qualification is that an approved Internal Verifier 
from Tamar EBP will be able to sign off the units, when completed, and put in a 
claim for certification as and when the students are ready, thereby eliminating the 
need for a visit by an External Verifier. 
 

 

Step-UP 

http://www.nocn.org.uk/products/qcf-qualifications
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Description:  This is a combination of one-hour activities that can be mixed and matched to suit 

your requirements and run on a rotational basis. 
 

The carousel would need a minimum of 4 ï 5 tutor groups (minimum of 30 students 
in each group) and 8 ï 10 tutor groups to spread over two days. 
For example: 
 

Technology Carousel 

 Airlift 

 K-Nex 

 Building for Success! 

 My Susthouse 

 Disaster Domes 
OR 

Careers Carousel 

 Mock Interviews 

 Team Building Challenge 

 Employability Skills 

 Pay Day 

 Role Models/Business mentors 
 

Target Audience: Key Stage 4 and post-16 students. 
 

Aims:  To develop team working, problem solving, planning and organisational skills 
applicable to the chosen area. 
To raise awareness of the relevant environment and what it entails. 
To develop self-awareness and confidence. 
 

Non-Subscription 
Cost: 

£10 per student   Minimum 4 tutor groups 
 

 

Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 
Employability skills Enterprise capability (knowledge, skills and attitude) 

Relate own strengths to career intentions and 
understand available options 

P 
Handling new situations/change 

P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude 

P 

Use experience of work to extend understanding of 
careers and work 

P 
Recognising opportunities/risks/rewards 

P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate  Financial capability  

Learn about working practices  
P 

Business and economic understanding  

Experience of working practices and environments  Planning a venture 
P 

Undertake tasks set in work contexts  Implementing a plan 
P 

Engage with business world applications  Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions 

P 

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks 
P 

Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down 
into manageable steps 

P 
Recognise, develop & apply their skills for enterprise & 
employability 

P 

CAROUSEL OF ACTIVITIES 
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Description:  
 

 

Forms part of a ñCarousel of Activitiesò 
 
This is a series of short activities and materials which can be used towards: 

 Careers Education & Preparation for Working Life 

 Element 1 of the Work Related Framework  
 
The following is an example of the topics which can be tailored to your requirements 
to form a one hour session to provide students with an understanding of the skills 
required for work: 
 

 Literacy & Numeracy 

 Hand Shakes 

 Problem Solving 

 Customer Service 

 Interview Tips 

 Listening and Understanding 

 Communicating 
 

Target Audience: KS3, KS4 and post-16 students. 
 

Aims:  Ç To bring awareness to students of the skills needed in the world of work 
Ç To enable them to decide for themselves whether they need to improve on those 

skills 
 

Non-Subscription 
Cost: 

Included in cost of ñCarouselò or if used as an extended stand-alone activity,  
£2.50 per student. 
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and 
understand available options 

P 
Handling new situations/change 

P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

 Innovation, creativity & ócan doô attitude  

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work  Developing self-confidence 
P 

Learn how and why businesses operate  Financial capability  

Learn about working practices  
P 

Business and economic understanding  

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts 
P 

Implementing a plan  

Engage with business world applications  Evaluating outcomes  

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions  

Work towards goals, showing initiative, commitment and 
perseverance 

 Present a persuasive case for action 
P 

Generate ideas and explore possibilities  Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress  

Anticipate, take and manage risks  Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down 
into manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

P 

GET READY FOR WORK 
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Description:  Forms part of a ñCarousel of Activitiesò 

 
This is a series of short activities and materials based around the ñFinancial Literacy 
& Money Managementò unit of ñCareers Education and Preparation for Working 
Lifeò. 
 
The following is an example of the topics which can be tailored to your requirements 
to form a one hour session to provide students with an understanding of: 
 
Ç Pay slips 
Ç Writing cheques and paying in slips 
Ç Bank statements, direct debits and standing orders 
Ç Loans, debit and credit cards 
Ç Budget planning and personal money management 
Ç Different types of benefits 
 

Target Audience: Key Stage 4 and post-16 students. 
 

Aims:  Ç To provide a greater awareness of financial literacy associated with working  
Ç To enable students to understand sources of income from employment and 

state benefits 
Ç To give an insight into the different forms of credit 
Ç To give an awareness of the need for budgeting within different scenarios 
 

Non-Subscription 
Cost: 

Included in cost of ñCarouselò or if used as an extended stand alone activity,  
£2.50 per student. 
 

 
 

Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 
Employability skills Enterprise capability (knowledge, skills and attitude) 

Relate own strengths to career intentions and 
understand available options 

 Handling new situations/change  

Develop awareness of the extent/diversity of 
opportunities in learning and work 

 Innovation, creativity & ócan doô attitude  

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work  Developing self-confidence 
P 

Learn how and why businesses operate  Financial capability 
P 

Learn about working practices   Business and economic understanding  

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts  Implementing a plan  

Engage with business world applications  Evaluating outcomes  

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals  Organise time and resources, prioritising actions  

Work towards goals, showing initiative, commitment and 
perseverance 

 Present a persuasive case for action  

Generate ideas and explore possibilities  Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

 Evaluate experience and learning to inform future progress 
P 

Anticipate, take and manage risks  Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down 
into manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

P 

 

PAY DAY 
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Description:  Forms part of a ñCarousel of Activitiesò 

 
This is a series of short activities and materials which can be used 
towards: 

 Careers Education & Preparation for Working Life 

 CoPE Modules 6 & 8  

 Elements 3 & 8 of the Work Related Learning Framework 

 The Diplomas 
 
The following is an example of the topics which can be tailored to 
your requirements to form a one hour session to provide students 
with an understanding of Health & Safety in the workplace. 

 Wiseup2work (access to the internet required) 

 RiskIt? (TV & DVD player required) 
 

Target Audience: KS3 & KS4 students required 
 

Aims:  Ç To enable students to be able to participate responsibly within a 
working environment 

Ç To be able to recognise Health & Safety hazards within a 
workplace 

Ç To have a greater understanding of the need for  discipline in the 
workplace 

 

Non-Subscription 
Cost: 

Included in cost of ñCarouselò or if used as an extended stand alone 
activity, £2.50 per student 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and 
understand available options 

 Handling new situations/change  

Develop awareness of the extent/diversity of 
opportunities in learning and work 

 Innovation, creativity & ócan doô attitude  

Use experience of work to extend understanding of 
careers and work 

 Recognising opportunities/risks/rewards 
P 

Learn from contact with people who work  Developing self-confidence  

Learn how and why businesses operate  Financial capability  

Learn about working practices  
P 

Business and economic understanding  

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts 
P 

Implementing a plan  

Engage with business world applications  Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals 

P 
Organise time and resources, prioritising actions  

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action  

Generate ideas and explore possibilities  Support conclusions, using reasoned arguments and evidence  

Try out alternatives or new solutions and follow ideas 
through 

 Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks  Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down 
into manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

P 

WORKING SAFELY 
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Description:  Mock interviews can be arranged by Tamar EBP as an excellent 

preparation for working life or applying to University/College.   
 
Engaging business volunteers from a large business database, very 
real interview simulations can take place either within the school 
environment or if preferred in the work environment. 
 
 
 
 
 

Target Audience: Pre and post-16 students. 

 
 

Aims:  Ç To introduce students to the processes involved when applying for 
a job.  A job specification is provided prior to the interview.  The 
mock interview is made as real as possible with smart interview 
dress preferred 

 
Ç To create a positive interview experience in a safe environment 
 

Non-Subscription 
Cost: 

£300 up to 120 students 
 

 
Outcomes: Economic wellbeing 11-19: career,  work-related learning and enterprise 

Employability skills Enterprise capability (knowledge, skills and attitude) 
Relate own strengths to career intentions and 
understand available options 

P 
Handling new situations/change 

P 

Develop awareness of the extent/diversity of 
opportunities in learning and work 

P 
Innovation, creativity & ócan doô attitude  

Use experience of work to extend understanding of 
careers and work 

P 
Recognising opportunities/risks/rewards 

P 

Learn from contact with people who work 
P 

Developing self-confidence 
P 

Learn how and why businesses operate  Financial capability  

Learn about working practices  
P 

Business and economic understanding  

Experience of working practices and environments  Planning a venture  

Undertake tasks set in work contexts  Implementing a plan  

Engage with business world applications  Evaluating outcomes 
P 

Outcomes: Personal, Learning and Thinking Skills (PLTS) and enterprise 
Collaborate with others to work towards common goals  Organise time and resources, prioritising actions  

Work towards goals, showing initiative, commitment and 
perseverance 

P 
Present a persuasive case for action 

P 

Generate ideas and explore possibilities 
P 

Support conclusions, using reasoned arguments and evidence 
P 

Try out alternatives or new solutions and follow ideas 
through 

P 
Act as an advocate for views and beliefs that may differ from 
their own 

 

Take responsibility, showing confidence in themselves 
and their contribution 

P 
Evaluate experience and learning to inform future progress 

P 

Anticipate, take and manage risks  Identify improvements that would benefit others as well as 
themselves 

P 

Propose practical ways forward, breaking these down 
into manageable steps 

 Recognise, develop & apply their skills for enterprise & 
employability 

P 

MOCK INTERVIEWS 



 

- 32 - 

 

 

 
 
Description:  As a developmental award, the Investors in Work Related Learning and 

Enterprise involves WRL co-ordinators working closely with their EBP 
colleagues to audit Work-Related & Enterprise practice and develop a 
portfolio of supporting evidence ï mapped to QCA and DfES requirements.   
 
Three Support Meetings are organised and delivered by Tamar Education 
Business Partnership: 
 

1. To meet the Assessors and to get an understanding of the whole 
process   

2. To offer further support to the school/college co-ordinators, helping 
them through the process  

3. To help complete the necessary paperwork and portfolio of evidence 
 
 
The process involves: 
 

Ç An Annual Audit undertaken by the school/college 
Ç A formal annual Action Plan produced to set out the developments 

required and to identify the support and resources needed 
Ç A Final Assessment is undertaken by experienced external Business 

Personnel on a three yearly basis.  This involves completion of the 
self assessment pro-forma, gathering a portfolio of evidence and 
undergoing a half-day visit by the Assessor to talk to staff, students 
and other stakeholders 

 
Final Celebration Event for successful schools is held with partners across 
Devon, Cornwall and Plymouth.  This event also recognises the many 
business people that support the Work-Related & Enterprise learning in 
schools/colleges. 
 
 

Target Audience: Senior Management responsible for Work-Related & Enterprise Learning.  
Teacher responsible for Work-related & Enterprise Learning. 
 
 

Aims:  To enable schools to manage, audit and deliver a quality whole school 
approach for Work-Related & Enterprise Learning and to celebrate what is 
happening within the school/college.  This also gives evidence towards 
meeting statutory requirements of QCA and OFSTED. 
 
 

Non-Subscription 
Cost: 

£200 

 

QUALITY STANDARDS FRAMEWORK 


